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Briefing Materisl on Proposed CIA Retirement Bill

1. Notes for DCY Discussion of Retirement Bill with
Senator Russell

2. Background Hotes

3, Provisions of the Civil S8ervice and Proposed CIA
Retirement Systems

. Administraetion of Proposed CIA Retirement &nd
Plsebllity Systenm

5. H.R. 8427, "Centrel Intelligence Agzency Retlirement
et of 1963 for Certein BEmployees’
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ROTES FOR DCI DISCUSSION OF RETIREMENT BILL WITH SENATOR RUSGELL
1. Reed for improved retirement system for certeln employeea: CIA needs peovle
with wnique cations who must ve trained end developed through service with
the Agency in highly specialized flelds of endesvor. They must sccept the cblize-
tion to serve when and vhere they ere nesded on & ohehour~-dey basis, ss do members
of the militery services end the Forelgn Bervice. However, the stresses and strelans
of service in Fforelgn intelligence operations, the health hazerds of oversess serv-
ice, end the limitatlions lmposed by the need to place employees overseas under cover
@1l tend to shorten the career span of these employees.

Careerists in forelgn intelligence operations are now coversd under the Clvil Serv-
1ce retirement system which 1s sppliceble to all regular employees of the Agency.
However, they require a retirement system which recognizes their shorter cereer
gpens and the greater risk of disability.

5. geleetion of Forelan Service system as model for proposed CIA system: After
consIderable study, we have conefuéed That the Yoreign service system is ideally
suited for epplication to the careeristis engeged in forelgn intelligence operstions.

They serve under condltions comparsble to those of the Forelgn Service and, in meny
ceses, under more stringent conditions.

3. Ergencft Menpower studies over the past several years show that we ere accumu-

25X1

lating & disproportionate number of cereerists in our foreign intelligence operations
who no longer possess the genersl utility which such service requires. The situetion

is growing more serious with the passage of time. These people are blocking posi-
tions needed to permit the reguler intske of younger people and the adminlstretion
of & menpowey control program which will mchieve an sppropriste balsnce es to age,
qualificetions, and aseignability within this group of careerists. Also, we are
111 feeling the morasle impact of the separstion without appropriate retlrement
provision of e number of careerlsts determined to be surplus because they were,
through no fault of thelr own, of diminishing usefulness. The fevorsble progress
of this bill thus far has encoureged eereerliste in this field to belleve that the
Agency will solve its manpower problems in & more humene menner in the future; how-
ever, fallure to obtein finel epprovel of the system at an eerly date will be en
jndication thet en adequate program cannot be implemented for the indefinlte future.

4, Principal questions raised by House Armed Services Committee:

a. BSize of group to be covered; emphasize that group 1s limited to ebout 1/3
of our total of reguler employees.

b. Involuntery retirement of personc in GS8-14 end higher grades: The originel
bill provided for such retirements st sny age th only Tive years of service, how-
ever the employee received an anmuity based ONLY on his actuml years of service.
The House Committee revised this to require a total of ten yeers of Agency service,
ineluding Tive yeers of "oqualifying service."

e, guali§zigg Service: The House Rules Committee wae concerned sbout the kind

of service eh would quelify employees for this system. The following langusge was

incorporated to meet their objections: "1n support of Agency sctivities sbroad
hezardous to life or heelth or so specialized because of securlty requirements as
to be clesrly distinguisheble from normel government employment,”
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PROVISIONS OF THE CIVIL SERVICE AND PROPOSED CIA RETIREMENT SYSTEMS

1. Contributions end Computation of Baslc Annultles

a. (ontributions: Both funds are contributory. The employee and the employing
sgency pay 6% of the employee's base pay Iinto the retirement fungd.

b. Computation of annulties: Under either system, the anmuity is based on the
employee's averege salary for his highest-pald flve consecutive years of service
and his totel years of service.

Under Civil Service retirement, the formule for computlng an employee's
earned ammuity 1s gradusted: 15% of high-5 salsry for each of the first five years
of service, 1 3/&% of high-5 salery for each of the second five years of service,
and 2% of high-5 salary for the remalning years of service.

The annulty formula under the proposed CIA retlrement system 1s sllightly
more generous than the Civil Service formula: 2% of high-5 salery times total years
of service. (An ennuity computed under this system is 3.75% of the high~5 selery
more then an annuity computed under the Civil Service formulsa.)

2. Types of Retirement and Eligibility Requirements

Under either system, an employee must have a minlmum of five years of service
to qualify for retirement benefits. (Employees separated with less than five years
of service receive a refund of their contributions.) Both systems permlt credit
for prior civilisn service and for most militery service.

a. Voluntary or Optional Retirement: Under Civil Service retirement, an
employee may retire on his own request &t age 60 with 30 years of service or at
age 62 with five years of service; he mey elso retire volunterily at age 55 with
30 yesrs of service but his asnnulty is reduced 1% for eech year he 1ls under eage £0.

Under the proposed CIA retirement system, an employee mey voluntarily retire
wilth the consent of the Director at sge 50 with 20 years of service and there 1s no
reduction in his annulty for belng under sge 60

b. Discontinued Service Retirement: Under Civil Service retirement, an
employee who is involuntarlly separated (or resigns in lieu thereof) is eligible for
an immediate annuity if he is (1) age 50 with 20 years of service or (2) any ege with
25 years of service. However, his earned annuity 1ls reduced 1% per yeer for each
year he 1is under sage 60 down to 55 end 2% per year for each year he is under age
55 down to 50.

Under the proposed CIA retirement system, the provisions for discontinued
service retirement vary with the grade of the employee:

(1) The Director may involunterily retire an employee in GS-1l or ebove
if the employee has 10 years of CIA service which includes 5 years of queli-
fying service under the CIA retirement system. There 1s no reductlion in his
earned annuity for belng under age €0. 1If the employee does not meet the
gervice requirements, he mey be involuntarily retired by the Director but
recelves the benefite of a G8-13 asg described below.
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(2) The Director mey involuntarily retire an employee in GS-13 and below

and the employee willl receive separation compensation computed at the rate of
one month's selary for each year of service up to 12 years. In additlon, the

employee may elect to receive either (a) e refund of his contributions or (b)

a deferred snnuity at age 60. If an employee who is in GS-12 or GS~13 who hss
elected to receive a deferred annulty should die before reaching age 60, he is
considered to have dled in service.

c. Disebility Retirement: Under either system, an employee msy be retired if
he becomes disabled and there 1s no reduction in his annuity for being under age
60. He is guaranteed a minimum ennuity representing the lesser of (1) 40% of his
high-5 salary or (2) his annuity computed as if he continued in service to sge 0.
Both systems require periodic medicel examination of disability retirees who have
not been found to be permanently disebled and both provide for reemployment of
recovered disability annultaents. Disability ennuilties are included under the
Internal Revemue "sick pey exclusion" until the annuitent reaches optional retire-
ment age.

There is a difference in the survivor annuity of e disabllity retiree.
Under Civil Service retirement, the survivor's annuity 1s 55% of the employee's
earned anmuity even though he mey actually receive a lerge snnuity because of the
gueranteed minimum. Under the proposed CIA retirement system, the survivor's
snmuity is 50% of the employee's annulty whether or not it is the gueranteed minil-
mum or the earned annuity.

L ]

d. Mandatory Age Retirement: Under Civil Service retirement, an employee must
retire et age TO unless he has less then 15 years of service, 1n which case he may
continue until he has 15 years. Exceptions require Presidentisl approval. However,
en sge retiree may be immediately reemployed on a temporary basis to serve "at the
will of the appointing officer."

Under the proposed CIA retirement system, mandatory retirement sge for
employees in GS-18 or hilgher grades is ege 65; for employees in gredes below GS5-18,
it is 60. The Director mey extend the individuel's service for =a pericd up to five
years 1f he determines 1t to be in the public interest. He mey also recall an
annultant to active service 1f he determines 1t to be in the public interest.

3. Survivor Beneflts

a. Benefits to Survivor(s) of Retired Employee: Under either system, & retir-
ing employee may elect to receive a reduced aennuity in order to provide a survivor
benefit for the widow or widower.

Under Civil Service retirement, the survivor's annuity 1is 55% of the employee's
earned ennuity. In order to provide thils beneflt, the employee's annuity is reduced
by 2.5% of the first $3600 and by 10% of the smount over $3600. The annuity to the
survivor terminates upon desth or remarriage.

Under the proposed CIA retiremeunt system, the survivor's annuity is 50% of
the employee's earned anmiity. In order to provide this benefit, the employee's
anmuity 1s reduced by 2.5% of the first $2400 and by 10% of the amount over $2L00.
The anmulty of the survivor terminates upon death but does not terminate upon re-
marrisge.
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b. Benefit to Person Nemed by Retiring Employee: Under either system, a
retiring employee mey neme & percson having an lnsursble interest In the 1ife of the
retiree to recelve a survivor benefit. The amount of the reduction in the employee's
basic annuity depends on the difference iIn the eges of the employee and the named
person. If the named person ls older than the employee, 1t is 10%. 1If he is, for
example, 1l yesrs younger than the employee, the reduction is 20%, and if he is 30
years younger, the reduction is 40%. The amount of the annuity to the nemed person
is computed in the same way as the annulty to a surviving widow or widower.

¢. Death in Service Beneflts: Under elther system, the amount of death 1in serv~
ice benefits depend on whether the employee it survived (1) by a widow or dependent
widower only, (2) by & widow or dependent widower and & child or children, or (3)
by & child or children only. The emount of anmuity payesble to e surviving child is
the seme under both systems: (a) if there is a surviving widow or dependent widower,
each child recelves the least of (1) 40% of the employee's high-five salary divided
by the number of children; () $600; (3) $1800 divided by the number of children.
If there 1s no surviving widow or dependent widower, each surviving child receilves
the least*af—fl) 50% of the employee's high-five salsry divided by the number of
children; (2) $720; (3) $2160 divided by the number of children.

Under Civil Service, & surviving widow or dependent widower receives an
annuity of 55% of the annuilty earned by the employee at the time of death but with-
out reduction for belng under age 0. This annuity terminates upon re-marriasge or
upon the dependent widower's becomlng capeble of self-support. Under the proposed
CIA system, a surviving widow or dependent widower receives an annuity of 50% of
The larger of (1) the employee's earned annulty at time of death, or (2) if the
employee had less than 20 years of service, the annuity that he would have earned
if he had remalned 1n service for 20 years or until reaching mandatory retirement
ege for hls grade. This ennulty is not termineted by re-marrlaege; however, it 1=
terminated upon a dependent widower's becomlng capable of self-support.

4. Typical annultles are shown in the attachment.
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Type of Retirement HI -g‘/ Bas 1ty Survivor Annuit
Age and Years o?‘pprq&'verggé Re'&ﬁé“%ﬁ%ﬁe? ged = Proposed
Service Salary | Service ‘ CIA Service  CIA Service CIA -
DISABILITY
45 - 15 $ 7500 43000  [$3000 $2951 $1082 | $1500
12500 5000 5000 4918 4780 1804 2500
16700 6680 6680 6512 6192 2410 3340
- o o o - = - L o e - - A e o ¢ - o -
50 - 20 7500 3000 3000 2933 2880 1494 1500
12500 5000 5000 L81T 4780 2492 2500
16700 6680 6680 6345 6192 3329 3340
55 = @5 7200 3468 3750 3382 3555 1907 1875
12500 | 5781 6250 5hT3 5805 3179 3125
16700 123 8350 7221 | 7695 L2LT 4175
OPTIONAL " .
50 - 20 7500 -- 3/} 3000 -- 3/] 2880 -- 3/] 1500
12500 -- 3/1 5000 -~ 3/1 4780 -- 3/| 2500
16700 -- 3/} 6680 - 6192 -- 3/] 3340
55 - 25 7500 -- 3/ 13750 -- 3/13555 -- 3/] 1875
12500 -- 3/ 16250 -- 3/]5805 -- 3/ 3125
16700 | --_3/183%0_ _ | _--_ 3/|T095 _ I -z 3[|MT3
55 - 30 7500 4010 &/ | 4500 3878 4230 2205 2250
12500 |l 6685 L/ | 7500 6287 [6930 3676 3750
16309 8931 E/’looeo i 8308 5198 [[ko12 | 5010
60 - 30 7500 || 4218 -- 6/ 4067 -- 6/ |l 2319 - &/
12500 | 7031 -~ 6/ || 6598 -- 6/ [ 3867 -- _%/
16700 9393 -- o/ | 8724 -- 6/ [ 5166 - _6f
DISCONTINUED SERVICE
45 - 15 7500 || 1968 s/ 2250 5/ || 1919 5/|2194 5/ |l 1082 1125
12500 3281 5// 3750 5/ || 3199 3555 5/ | 180k 1875
16700 | 4383 57| 5010 I k215 3/ keBg - Jl2klo | 2505
50 - 20 7500 2314  L4/] 3000 2257 2880 1272 1500
12500 3858 L./] 5000 3743 4780 2121 2500
16700 | 5155 L/|[6680 || 4910 |6192 2835 | 3340
w oo wmfle w e m m ® . e = - e T [ R "I N
55 - 25 7500 || 3297 4/| 3750 3215 {3555 1813 1875
12500 sho6 L4/ 6250 5217 5805 3022 3155
16700 7343 L/]8350 6879  |7695 1038 LIT75
MANDATORY FOR AGE
60 - 30 7500 -~ 6/[ 4500 -- 6/14230 -- 6/ | 2250
12500 -- __6/] 7500 -- 6/16930 -- 6/ 13750
16700 || --_ E/poozo_ _ W --_©6/[9198 __ I -- 6/ |5010
70 - 35 7500 | 4968 == bhe | -- 7/ 12732 - 1
22500 || 8261 --_ 7/ 1723 -= 7/ 4554 -1/
16700 [[11063 -- 7/ [[30227 - 7/ | 6084 -1/

1/ The levels used are sbout the current rate for the third

($12495), and GS-15 ($16695).

2/

3/ No provision for optional retirement below age 55

b}/ Annuity shown is earned annuity reduced for being
Annuity deferred to age 62 under Civil Service.

under

Employee's bpsic anmuity reduced to provide survivor annuity.
with 30 years of service.

age 60,

step of G8-9 ($7490), GS-13

Separation compensation plus

o annuity deferr&PPRIQVEseF 6o Releasepi¥iffddl CLLIA-RDP75B00380R000700150017-5

6/ Mandatory retirement age is T0.
+iremant age is 60.

7/ Mandatarv re
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PObE L HEQULING AN BIcWBLLLL]

1. Btandards of eligibility.

a. The proposed CIA Retirement and Disability System 1is designed to provide
appropriate retirement, dlscontinued service, disabllity and Qeath benefits to
employees whose duties ere (1) in support of Agency activities ebroed hazardous
to life or health or (2) so specialized becemse of securlity requirements as to
be clearly distinguishable from nommel govermment employment.

b. In order to reserve the benefits of participation in the proposed
retirement eystem to those employees for whem it has been designed, en exployee's
designation as & Participant in the system will be contingent wpon an initial
determination and periodic reaffirmation that his career with the Agency requires
him to perform qualifying service.

2. B8Selection of ici 8.

&. 8talf personnel will be covered by the Civil Service Retirement Act upon
initiel appointment to the Agency. In order tqQ permit the participation of an
eligible esmployee in the CIA Retirement and Disability System at the earliest
practiceble time in his career with the Agency, the initial designation of an
employee as a Participant in the system will be based upon his meeting each of
the following requirements:

(1) He bas been selected for Carscer Buployese status as defined in
Agency regulations;

(2) Be has formally undertaken an obligation to serve enywhere end at
any time sccording to the needs of the Agency;

(3) His career field of specialization is determined by the Head of his
Carcer Service (a) to be in the conduct of support of intelligence activities
in foreign countries or the covert support in the United States of such
operations under comperable conditioms; or {b) to require the performance of
duties which ere so specialized or circumscribed by security restrictions
that he would be placed at a special disadvantege if required to acquire and
utilize major vocetional ekills which are unique to intelligence work or may
perfom generel duties under conditions of cover end security prohibiting
them from informing frospective employers of the nature, scope, and level of
their vork experience.

(4) He either has performed or is under officiel orders to perform
dauties (&) in support of Agency ectivities abrosd hacardous to life or health
or (b) so specialized because of security requirements es to be clearly dig-
tinguighable from normal goverument employment.

b. In order to avold the comtinued participation in the proposed CIA
Retirement and Disabllity System of an employee whose career aubseguent to his
initial designation es a Participant does not meet the service conditions
degcribed above, there shall be reviews at intervals of not more than 5 years
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of the past and prospectlve career of esch Participant to resffim his con-
tinued eligibility for perticipation. gfuch reviews shall require determination
by the Heed of his Carcer Service thet his career contimues to be primarily
oricnted to quallfying gervice. They shall ensure that he is in fect performing
resgonable periods of qualifying service so that he will be able to meet the
requirements for rotirvement under this system. If an affirmative finding of
contimued eligibillity as & Participant camnot be made, the employee would be
removed from coverage under the proposed CIA Retirement and Dissbility System
end be placed under the civil gervice retirement system or under gocial security
as sppropriete.

3. DPelegations of authority.

Principal responsibility for the adninistration of the proposed CIA Retlire-
ment and Disability System will be vested in the Director of Personnel. However,
there will be established a Retirement Boerd, comprised of genior officlals
representing the major camponents of the Agency, 4o assist and advise the Director
of Personnel in the developnent and formulation of policles governing the admin-
jgtration of the System and to review and reccemend action on all proposed retire-
ments. It is intended that the Boerd will consider each application for voluntary
retivement or for disablility retirement and each recommendstlon for involuntary
retirement. The Board will also have advisors representing the General Counsel,
the Director of Security, the Chief, Medical 8taff, end the Chief, Central Cover
Pivision to render advice 1n their respective technical Pields as required. The
Director of FPersonnel will gerve as the permanent chairmen of the Boerd.

1"- AEE&IS-
Buployce eppeals may be mede through normal edminietrative procedures.

5. FRules and regpulations.

8pecific rules and regulations for selection of participents, record-keeping,
and sdjudicetion of epplications for retirement will be required. The regulations
promulgated under the Forelgn Service Retirement end Diseblllty System have been
carefully exsmined and it is intended to draw heavily on these in establighing
Agency procedures.

2
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881t CONGRIESS
18T SESSION 842 7
9 @

IN TIHE HOUSE OF REPRESENTATIVES

SerreMeer 12, 1963

Mr. Rivers of Sonth Carolina introduced the following bill; which was referred
to the Committee on Armed Services

A BILL

To provide for the cstablishment and maintenance of a Central
Intelligence Agency Retirement and Disability System for

a limited number of cmployces, and for other purposes.
1 Be it enacted by the Senate and House of Ilepresenta-
2 twes of the United States of America in Congress assembled,
3 TITLE T—SHORT TITLE AND DEFINITIONS
4 Parr A—Strort Trmne
5 Sre. 101, This Act may he cited as the “Central Tn-
6 telligence Agency Retirement Act of 1963 for Certain
7 Employees”.

1
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PART B—DEFINITIONS

SEc. 111. When used in this Act, the term—

(1) “Agency” means the Central Intelligence

Agency; and

(2) “Director” means the Director of Central

Intelligence.

TITLE II—THE CENTRAL INTELLIGENCE AGENCY
RETIREMENT AND DISABILITY SYSTEM
PArTt A—ESTABLISHMENT OF SYSTEM
RULES AND REGULATIONS

Sec. 201. (a) The Dircctor may preseribe rules and
regulations for the cstablishment and maintenance of a Cen-
tral Intelligence Agency Retirement and Disability System
for a limited number of employecs, referred to hereafter as
the system.

(b) The Director shall administer the system in accord-
ance with such rules and regulations and with the principles
established by this Act.

(¢) In the interests of the security of the foreign intelli-
gence activities of the United States and in order further
to implement the proviso of section 102 (d) (3) of the Na-
tional Security Act of 1947, as amended (50 U.S.C. 403
(d) (8)), that the Director of Central Intelligence shall be
responsible for protecting intelligence sources and methods

from unauthorized disclosure, and notwithstanding the pro-

Approved For Release 2006/01/10 : CIA-RDP75B00380R000700150017-5



Approved For Release 2006/01/10 : CIA-RDP75B00380R000700150017-5

© W 9 Ot ok W e

e e S, Y
N = O

13
14
15
16
17
18
19
20
21
22
23
24

3

visions of the Administrative Procedure Act (5 U.S.C. 1001
et seq. ) or any other provisions of law, any determinations
by the Director authorized by the provisions of this Act shall
be decmed to be final and conclusive and not subject to
review by any court.

ESTABLISHMENT AND MAINTENANCE OF FUND

Sro. 202. There is hereby created a fund to be known
as the Central Intelligence Agency Retirement and Disabil-
ity Fund which shall be maintained by the Director. The
Central Intelligence Agency Retirement and Disability Fund
is referred to hercafter as the fund.

PARTICTPANTS

Stc. 203. The Director may designate from time to
time such Agency officers and employees, hereafter referred
to as participants, who shall be entitled to the benefits of the
system. Any participant who has completed fifteen years of
service with the Agency and whose carcer at that time is
adjudged by the Director to be qualifying for the system
may elect to remain a participant of such system for the
duration of his employment by the Agency and such election
shall not be subject to review or approval by the Director,

ANNUITANTS

SEC. 204. (a) Annuitants shall be participants who are

receiving annuities from the fund and all persons, including

surviving wives and husbands, widows, dependent widowers,

Approved For Release 2006/01/10 : CIA-RDP75B00380R000700150017-5
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children, and beneficiaries of participants or annuitants who
shall become entitled to receive annuities in accordance with

the provisions of this Act.

(b) When used in this Act the terma—

(1) “Widow” means the swrviving wife of a par-
ticipant who was married to such participaut for at
least two years immediately preceding his death or is
the mother of issue by marriage to the participant.

(2) “Dependent widower” means the sarviving
husband of a participant who was married to such
participant for at least two years immediately preceding
her death or is the father of issue by marriage to the
participant, 'and who is incapable of self-support by rea-
son of mental or physical disability, and who received
more than one-half of his support from such participant.

(3) “Child” neans an unmarried child, under the
age of eighteen years, or such unmarried child regard-
less of age who, because of physical or mental disability
incurred before age eighteen, is incapable of self-support.
In addition to the offspring of the participant and his
or her spouse, the term includes (i) an adopted child,
and (ii) a stepchild or recognized natural child who
received more than one-half of his support from the

participant,
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PArr B—CoMPULSORY CONTRIBUTIONS -

SEC. 211. (a) Six and one-half per centum of the basic
salary received by each participant shall be contributed to
the fund for the payment of annuities, cash benefits, refunds
and allowances. An equal sum shall also be’ contributed
from the respective appropriation or fund which is used
for payment of his salary. The amounts deducted and with-
held from basic salary together with the amounts so contrib-
uted from the appropriation or fund ‘sh&ll be deposited by
the Agency to the credit of the fund.

(b) Bach participant shall be decmed to consent and
agree to such deductions from basic salary, and payment less
such deductions shall be a full and complote discharge and
acquittance of all claims and demands whatsoever for all
regular services during the period covered by such payment,
except the right to the benefits to which he shall be entitled
under this Act, notwithstanding any law, rule, or regulation
affecting the individual’s salary..

Parr C—COMPUTATION OF ANNUITIES

Src. 221. (a) The annuity of a participant shall be equal
to 2 per centum of his average basic salary for the highest
five consecutive years of service, for which full contributiong
have been made to the fund, multiplied by the number wf

years, not-exceeding thirty-five, of service credit ohtained jn
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accordance with the provisions of sections 251 and 252. In
determining the aggregate period of service upon which the
annuity is to be based, the fractional part of a month, if any,
shall not be counted.

(b) At the time of retirement, any married participant
may elect to receive a reduced annuity and to provide for
an annuity payable to his wife or her husband, commencing
on the date follf)wing such participant’s death and terminat-
ing upon the death of such surviving wife or husband. The
annuity payable to the surviving wife or husband after such
participant’s death shall be 50 per centum of the amount
of the participant’s annuity computed as prescribed in para-
graph (a) of this section, up to the full amount of such an-
nuity specified by him as the base for the survivor benefits.
The annuity of the participant making such election shall be
reduced by 2% Eper centum of any amount up to $2,400 he
specified as thé base for the survivor benefit plus 10 per
centum of any amount over $2,400 so spediﬁed.

(e) (1) If an annuitant dies and is survived by a wife
or husband and by a child or children, in addition to the
annuity payable to the surviving wife or husband, there shall
be paid to or on behalf of each child an annuity equal to the

smallest of: (i) 40 per centum of the annuitant’s average

‘basic salary, ag determined under paragraph (a) of this sec-
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tion, divided by the number of children; (i) $600; or (iii)
$1,800 divided by the number of children.

(2) If an annuitant dies and is not survived by a wife
or husband but by a child or children, each surviving child
shall be paid an annuity equal to the smallest of: (1) 50 per
centum of the annuitant’s average basic salary, as determined
under paragraph (a) of this section, divided by the number
of children; (ii) $720; or (iii) $2,160 divided by the num-
ber of children.

(d) If a surviving wife or husband dics or the annuity
of a child is terminated, the anmuitics of any remaining
children shall be recomputed and paid as though such wife,
husband, or child had not survived the participant.

(¢) The annuity payable to a child under paragraph
(¢c) or (d) of this scction shall begin on the first day of
the next month after the participant dies and such annuity
or any right thereto shall be terminated upon death, marriage,
or attainment of the age of eightcen years, except that, if a
child is incapable of self-support by reasons of mental or
physical disability, the annuity shall be terminated only when
such child dies, marries, or recovers from such disability.

(f) Any unmarried participant retiring under the pro-
visions of this Act and found by the Director to be in good

health may at the time of retirement elect a reduced annuity,



Approved For Release 2006/01/10 : CIA-RDP75B00380R000700150017-5

Ot = W D

<D

© @ =3

10
11
12
13
14
15
16
17
18
19
20
21

22 .

23
24
25

8

in lien of the annnity as hereinhefore provided, and designate
m writing a person having an insurahle interest (as that term
is used in 5 T.8.C!. 2259 (h)) in the participant to receive
an annuity after the participant’s death. The annuity pay-
able to the participant making such election shall be reduced
by 10 per centum of an annuity computed as provided in
paragraph (a) of this section, and by B per centum of an
annuity so computed for each full five vears the person
designated is' younger than the participant, but such total
reduction sha‘l.l not exceed 40 per centum.  The annuity of a
survivor designated under this paragraph shall be 50 per
centum of the reduced annuity computed as prescribed ahove.
The annuity payable to a beneficiary under the provisions
of this paragraph shall hegin on the first day of the next
month after the participant dies. Upon the death of the
surviving beneficiary all payments shall cease and no further
annuity payments anthorized under this paragraph shall
he due or payable.

PART D—BENEFITS ACCRUING T0 CERTAIN PArTICTPANTS
RETIREMENT FOR DISABILITY OR INCAPACITY—MEDICAL

EXAMINATION—RECOVERY

Sue. 231, (a) Any participant who has five years of

“service credit toward retirement ander the system, excluding

military or naval service that is credited in accordance with

provisions of section 251 or 252 (a) (2), and who becomes
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totally disabled or incapacitated for useful and efficient serv-
ice by reason of discase, illness, or injury not due to vicious
habits, intemperance, or willful misconduet on his part,
shall, upon his own application or upon order of the Direc-
tor, be retired on an annuity computed as preseribed in
scetion 221, If the disabled or ineapacitated participant has
less than twenty years of serviee eredit toward his retire-
ment under the system at the time he is retired, his annuity
shall be computed on the assumption that he has had twenty
years of service, but the additional serviee credit that may
acerue to a participant under this provision shall in no case
wxeeed the difference between his age at the time of retire-
ment and the mandatory vetirement age applicable to his
grade in the Ageney.

(b) In cach case, the participant shall be given 4
medical examination by one or more duly qualified physi-
cians or surgeons designated by the Director to conduet
oxaminations, and disability shall be determined by the
Director on the basis of the adviee of such physicians or
surgeons. Unless the disability is permanent, like examina-
tions shall be made annually until the annuitant has reached
the statutory mandatory retirement age for his grade m
the Agency. If the Dircetor determines on the basis of
the advice of one or more duly qualificd physicians or sur--

H.R. 8427——2
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geons conducting such examinations that an annuitant has
recovered to the extent that he can return to duty, the
annuitant may apply for reinstatement or reappointment in
the Agency within one year from the date his recovery is
determined. Upon application the Director may reinstate
any such recovered disability annuitant in the grade in which
he was serving at time of retirement, or the Director may,
taking into consideration the age, qualifications, and experi-
ence of such annuitant, and the present grade of his con-
temporaries in the Agency, appoint him to a grade higher
than the one in which he was serving prior to retirement.
Payment of the annuity shall continue until a date six months
after the date of the examination showing recovery or until
the date of reinstatement or reappointment in the Agency,
whichever is earlier. Fees for examinations under this pro-
vision, together with reasonable traveling and other expenses
incurred in order to submit to examination, shall be paid out
of the fund. If the annuitant fails to submit to examination
as required under this section, payment of the annuity shall
be suspended until continuance of the disability is satisfac-
torily established.

(c) If a recovered disability annuitant whose annuity
is discontinued is for any reason mnot reinstated or re-
appointed in the Agency, he shall be considered to have been

separated within the meaning of paragraphs (a) and (b) of
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section 254 as of the date he was retired for disability and he
shall, after the discontinuance of the disability annuity, be
entitled to the benefits of that section or of section 241 (a)
except that he may clect voluntary retirement in accordance
with the provisions of section 233 if he can qualify under its
provisions.

(d) No participant shall be entitled to receive an an-
nuity under this Act and compensation for injury or dis-
ability to himself under the Federal Employees’ Compensa-
tion Act of September 7, 1916, as amended (5 U.B.C. 751
et seq.), covering the same period of time. This provision
shall not bar the right of any claimant to the greater benefit |
conferred by cither Act for any part of the same period of
time. Neither this provision nor any provision of the said
Act of September 7, 1916, as amended, shall be so construed
as to deny the right of any participant to receive an annuity
under this Act by reason of his own services and to reccive
concurrently any payment under such Act of September 7,

1916, as amended, by reason of the death of any other

person,
(e) Notwithstanding any provision of law to the con-
trary, the right of any person entitled to an annuity under

this Act shall not be affected because such person has re-
ceived an award of compensation in a Jump sum under sec-

tion 14 of the Tederal Employces’ Compensation Act of
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September 7, 1916, as amended (5 (1.8.C. 764), except
that where such annuity is payable on account of the same
disability for which compensation under such section has
been paid, so much of such compensation as has been paid
for any period extended bevond the date such annuity he-
comes effective, as determined hy the Seeretary of Tabor,
shall e 1'(5f1111(i(‘(1 to the Departient of Labor, to be paid
into the I*‘(»de;ml employees” compensation fund.  Before
sich person shall receive such annmity he shall (1) refund
to the Department of Labor the amount representing such
commuted payments for such extended period, or (2) aun-
thorize the deduction of such amount from the anmuity pay-
able to him under this Act, which amount shall be trans-
mitted to such Department for reimbursement to such funi.

Deductions from such anmuity may he made from acerued

and acerning payments. or may he prorated against and paid
- . &

from acerning payments in sueh manner as the Scerctary of
Labor shall determine, whenever he finds that the financial
cirenmstances af the anmmitant are such as to warrant such
deferred refunding.
DEATII TN SERVICE
SEC. 232, (a) In ease a participant dies and no elaim

for annuity is payable under the provisions of this Act, his
Y Y s

contributions to the fund, with interest at the rates preseribed
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in soctions 241 (a) and 281 (a), shall be paid in the order
of precedence shown in section 24 1 (D).

(b) Tf a participant, who has at least five years of serv-
ice credit toward retirement under the system, excluding
military or naval service that is credited m accordance with
the provisions of scction 251 or 252 (a) (2), dics before
separation or retirement from the Agency and is survived by
a widow or a dependent widower, as defined in section 204,
such widow or dependent widower shall be entitled to an an-
nuity equal to 50 per centum of the annuity computed in
accordance with the provisions of paragraph (c) of this
section and of section 221 (a) . The annuity of such widow
or dependent widower shall coniuence on the date following
death of the participant and shall ferminate upon death of
the widow or dependent widower, or upon the dependent
widower’s becoming capable of sell-support.

(¢) If a participant who has at least five ycars of service
crodit toward retirement under the system, excluding mili-
tary or naval service that is eredited in accordance with the
provisions of section 251 or 252 (a) (2), dies before sepa-
ration or retirement from the Ageney and is survived by a
wife or a husband and a child or children, each surviving

ohild shall be entitled to an annuity computed in accordance
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with the provisions of section 221 (c) (1). The child’s an-
nuity shall begin and be terminated in accordance with the
provisions of section 221 (e). Upon the death of the surviv-
ing wife or husband or termination of the annuity of a child,
the annuities of any remaining children shall be recomputed
and paid as fhough such wife or hushand or child had not
survived the participant.

(d) If a participant who has at least five years of
service credit: toward retirement under the system, exclud-
ing military or naval service that is credited in accordande
with the provisions of section 251 or 252 (a) (2), dies be-
fore separation or retirement from the Agency and is not
survived by a wife or husband, but by a child or children,
each surviving child shall he entitled to an annuity computed
in accordance with the provisions of section 221 (¢) (2).
The child’s annuity shall begin and terminate in aceordance
with the provisions of section 221 {e) . Upon termination
of the annuity of a child, the annuities of any remaining
children shall be recomputed and paid as though that child
had never been entitled to the benefit.

(e) TIf, at the time of his or her death, the participant
had less than twenty years of service credit toward retire-
ment under the system, the annuitics payable in accordance
with paragraph (b) of this section shall be computed in

accordance with the provisions of section 221 on the assump-
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tion he or she has had twenty years of service, but the ad-
ditional service credit that may accrue to a deccased partici-
pant under this provision shall in no case exceed the differ-
ence between his or her age on the date of death and the
mandatory retirement age applicable to his or her grade in
the Agency. In all cases arising under paragraphs (b),
(c), (d), or (e) of this section, it shall be assumed that the
deceased participant was qualified for retirement on the date
of his death.
VOLUNTARY RETIREMENT

Sre. 233. Any participant in the system who is at least
fifty years of age and has rendered twenty years of service
may on his own application and with the consent of the
Director be retired from the Agency and receive benefits in
accordance with the provisions of section 221 provided he
has not less than five years of service with the Agency.

DISCONTINUED SERVICE RETIREMENT

Sec. 234. (a) Any participant who separates from the
Agency alter obtaining at least five years of service credit
toward retirement under the system, excluding military or
naval service that is credited in accordance with the pro-
visions of scetion 251 or 252 (a) (2), may, upon separation
from the Agency or at any time prior to becoming eligible
for an annuity, elect to have his contributions to the fund

returned to him in accordance with the provisions of section
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241, or (exeept in cases where the Divector determines that
separation was hased in whole or in part on the ground of
disloyalty fo the United States) to leave his contributions in
the fund and reccive an annuity, computed as prescribed in
scotion 221, (t()ixln'1c11(+i11g at the age of sixty years.

(b) If a participant who has qualified in accordance
with the })i'o\ﬁﬁ()lls of paragraph (a) of thiy seetion to ve-
ceive a deferred annuity commencing at the age of sixty dies
before reaching the age of sixty his contributions to the fund,
with interest, shall he paid in accordance with the provisions
of scetions 241 and 281,

(¢) The Dircctor may i his diseretion retire participants
in grade GS—Miand above. If so retired they shall receive
retirement benelits in accordance with the provisions of sec-
tion 221, provided they have in each case not less than five
years of qualifying and a total of ten years of service with
the Ageney. Alély individaal so retired who does not mect
these service requirements shall receive the benefits pro-
vided for mdividuals in grade GS-13 as set ont in paragraph
(d) of this section. |

(d) The Dircctor may in his discretion retire partici-
pants in grade GS—] 3 and below, and ecach such participant
shall receive—

(1) one-twelfth of a year’s salary at his then cur-

rent salary rate for each year of service and proportion-
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ately for a fraction of a year, but not exceeding a total
of one year’s salary at his then current salary rate, pay-
able without. interest, from the fund, in three equal in-
stallments on the 1st day of January following the par-
ticipant’s retirement and on the two anniversaries of this
date immediately following: Provided, That in special
cases, the Director may in his discretion accelerate or
combine the installments; and

(2) a refund of the contributions made to the fund,
with interest as provided in section 241 (a), except that
in lien of such refund such participant, if he has at least
five years of service credit toward retirement under the
system, oxcluding military or naval scrvice that 1s
credited in accordance with the provisions of section 251
or 252 (a) (2), may elect to reeeive retirement benefits
on reaching the age of sixty in accordance with the pro-
visions of scction 221. In the cvent that a participant
who was separated from grade GS-13 or GS-12 and who
has clected to receive retirement benefits dies before
reaching the age of sixty, his death shall be considered a
death in service within the meaning of scction 232. In
the event that a participant who was separated from
orade GS-11 or below and who has elected to receive

retirement henelits dies before reaching the age of sixty,
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the total amount of his contributions made to the fund,

with interest ag provided in section 241 (a), shall be

paid in accordance with the provisions of section

241 (b).

(e) Notwithstanding the provisions of section 3477 of
the Revised Statutes, as amended (31 U.S.C. 203), or the
provisions of any other law, a participant who is retired in
accordance with the provisions of paragraph (d) of this sec-
tion shall have the right to assign to any person or corpora-
tion the whole or any part of the benefits receivable by him
pursuant to fparagraph (d) (1) of this section.

MANDATORY RETIREMENT FOR AGE

SEC. 235. (a) Any participant in the system in grade
GS-18 or above shall upon reaching the age of sixty-five be
retired from the Ageney and reccive retirement benefits in
accordance with the provisions of section 221, but whenever
the Director shall determine it to he in the public interest.
he may extend such a participant’s service for a period not to
exceed five years.

(b) Any participant in the system, other than in grade
(G3-18 or above, shall upon reaching the age of sixty be re-
tired from the Agency and receive retirement benefits in ac-
cordance with the provisions of section 221, but whenever the

Director shall determine it to be in the public interest, he
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may extend such a participant’s service for a period not to
exceed five years.
ParT BE—DISPoSITION OF CONTRIBUTIONS AND INTEREST
¥ ExcEss or BENEFITS RECEIVED

Sgo. 241. (a) Whenever a participant becomes sepa-
rated from the Agency without becoming eligible for an
annuity or a deferred annuity in accordance with the pro-
visions of this Act, the total amount of contributions from his
salary with interest thereon at 4 per centum per annum,
compounded annually as of December 31, and propor-
tionately for the period served during the year of separation
including all contributions made during or for such period,
except as provided in section 281, shall be returned to him.

(b) In the event that the total contributions of a retired
participant, other than voluntary contributions made in
accordance with the provisions of section 281, with interest
at 4 per centum per annum compounded annually as is pro-
vided in paragraph (a) of this section added thereto, exceed
the total amount returned to such participant or to an annui-
tant claiming through him, in the form of annuities, aceumu-
lated at the same rate of interest up to the date the annuity
payments ceasc under the terms of the annuity, the excess
of the accumulated contributions over the accumulated an-

nuity payments shall be paid in the following order of
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precedence, upon the establishinent of a valid claiw thercfor,
and such payment shall be a bar to recovery by any other

person :

(1) To the benceficiary or beneficiaries designated
by such participaut in writing to the Dircctor:

(2) If there be no such heneficiary to the SUrviving
wife or hasband of such participant;

(8) If none of the above, to the child or ehildren
of such participant and descendants of deceased children
by representation

(4) If none of the above, to the parents of such
participantﬂ or the survivor of them:;

(5) If none of the above, to the duly appointed
executor  or administrator  of the estate of such
participant;

(6) If none of the above, to other next of kin
of such participant as may he determined by the Director
in his judg;nent to be legally entitled thereto.

(¢) No payment shall he made pursuant to paragraph

(h) (6) of this seetion until after the expiration of thirty
days from the death of the retired participant or his sur-

viving annuitant.
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Part F—Prrton or SERVICE FOR ANNUITIES
COMPUTATION OF LENGTIL OF SERVICE

Quo. 251, For the purposes of this Act, the period of
service of a participant shall be computed from the date he
hecomes a participant under the provisions of this Act, but
all periods of separation from the Agency and so much of
any leaves of absence without pay as may exceed €ix months
in the aggregate in any calendar year shall be excluded,
except leaves of absence while receiving benefits under the
Federal Bmployees” Compensation Act of September 7,
1916, ag amended (5 U.S.C. TH1 ot seq.), and leaves of
absence granted participants while performing active and
honorable military or naval service in the Army, Navy,
Air Force, Marine Corps, or Coast Guard of the United

States.

PRIOR SERVICE CREDIT

Spe. 252, (a) A participant may, subject to the pro-
vigsions of this section, include in his period of service—
(1) civilian service in the excentive, judicial, and
legislative branches of the Federal Government and n
the District of Columbia government, prior to becoming

a participant; and
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(2) active and honorable military or naval service
in the Army, N avy, Air Force, Marine Corps, or Coast
Guard of the United States.

(b) A participant may obtain prior civilian service
credit in :u:cofdance with the provisions of paragraph (a)

(1) of this seetion by making a special contribution to the

fund equal to 5 per centumn of his basic annual salary for

cach year of service for which credit is sought prior to
November 8, 1960, and at 64 per centum thereafter with
interest 001npoﬁuded annually at 4 per centum per annum to
the date of payment. Any such participant may, under such
conditions as may be determined in each instance by the
Director, pay such special contributions in installments.

(¢) (1) Ifan officer or employee under some other Gov-
ernment retirenilent system becomes a participant in the Sys-
tem by direct tfansfer, such officer or employee’s total con-

tributions and deposits, including interest accrued thereon,

except voluntary contributions, shall be transferred to the

fund effective as of the date such officer or employee becomes
a participant in the system. Fach such officer or employee
shall be dcemed to consent to the transfer of such funds and
such transfer shall be a complete discharge and acquittance
of all claims and demands against the other Government
retirement fund on account of service rendered prior to

becoming a participant in the system,

Approved For Release 2006/01/10 : CIA-RDP75B00380R000700150017-5



> ST SR JL R (R o

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

Approved For Release 2006/01/10 : CIA-RDP75B00380R000700150017-5

23

(2) No participant, whose contributions are transferred
to the fund in accordance with the provisions of paragraph
(¢) (1) of this section, shall be required to make contribu-
tions in addition to those transferred for periods of service
for which full contributions were made to the other Govern-
ment retirement fund, nor shall any refund be made to any
such participant on account of contributions made during any
period to the other Government retirement fund at a higher
rate than that fixed by section 211 of this Act for contribu-
tions to the fund.

(3) No participant, whose contributions are transferred
to the fund in accordance with the provisions of paragraph
(¢) (1) of this section, shall receive credit for periods of
service for which a refund of contributions has been made,
or for which no contributions were made to the other Gov-
ernment retirement fund. A participant may, however,
obtain credit for such prior service by making a special
contribution to the fund in accordance with the provisions
of paragraph (b) of this section.

(d) No participant may obtain prior civilian service
credit toward retirement under the system for any period
of civilian service on the basis of which he is receiving or
will in the future be entitled to receive any annuity under
another retirement system covering civilian personnel of the

Government.
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(e) A participant may obtain prior military or naval

service credit in accordance with the provisions of para-

‘

graph (a) (2) of this section by applying for it to the
Director prior to retirement or separation from the Agency.
ITowever, in‘the case of a participant who is eligible for and
receives retired pay on account of military or naval serviee,
the period of service upon which such retired pay is hased
shall not be included, except that in the ease of a participant
who is eligible for and receives retired pay on account of a
service-conneeted  disability incurred in combat with an
enemy of the United States or eaused by an instrumentality
of war and incurred in line of dnty during a period of war
(as that term is used in chapter 11 of titlo 3¢ , United States
Code), or is ‘awarded under chapter 67 of title 10 of the
United States Code, the period of sucl military or naval
serviee shall be included.  No contributions to the fund shall
be required in conneetion with military or naval service
credited to a participant in aceordance with the provisions
of paragraph (a) (2) of this section.

CREDIT FOR SERVICE WIHLE ON MILITARY LEAVE

Sno. 253, Contributions shall not he required covering
periods of leave of absence from the Agency granted a par-

ticipant while performing active military or naval serviee in
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the Army, Navy, Air Force, Marme Corps, or Coast Guard
of the United States. o
ParT G—MONEYS
ESTIMATE OF APPROPRIATTONS NEEDED
Skc. 261, The Director shall prepare the. estimates of

the annual appropriations required to be made to the fund,

and shall cause to be made actuarial valuations of the fund at

intervals of five years, or oftener if deemed necessary by

-

INVESTMENT OF MONEYS IN TIIE FUND
Sge. 262. The Director may, with the approval of the
Secretary of the Treasury, invest from time to time in

interest-bearing sectrities of the United States such portions

“of the fund as in his judgment may not. be immediately re-

quired for the payment of annuities, cash benefits, refunds;

and allowances, and the income derived from' such nvest-
ments shall constitute a part of such fund.

 ATTACIIMENT OF MONEYS

SEc. 263. None of the moneys mentioned in this Act

shall be assignable either in law or equity, or be subject to

execution, levy, attachment, garnishment, or other legal

process, except as provided in section 234 (e).
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LaArT H—RETIRED PARTICIPANTS RrcarLep, Rpixn-

STATED, OR REAPPOINTED IN THE AGENCY, OR

REEMPLOYED IN THE (GGOVERNMENT RECALL

SEC. 271. (a) The Director may recall any retired par-
ticipant to duty in the Agency whenever he shall determine
such reeall is in the public interest.

(b} Any ' such participant rccalled to duty in the
Agency in accordance with the provisions of paragraph (a)
of this section or reinstated or reappointed in accordance
with the provisions of section 231 (b) shall, while so serv-

ing, be entitled in lieu of his anmity to the full salary of the

‘grade in which he is serving. During sach service, he shall

make contributions to the fund in accordance with the pro-
visions of section 211. When he reverts to his retired sta-
tus, his annuity shall be determined anew in accordance with
the provisions of section 221,
REEMPLOYMENT

SEc. 272. Notwithstanding any other provision of law,
a participant retired under the provisions of this Act shall
not, by reason of his retired status, be barred from employ-
ment in Federal .Government service in any appointive
position for which he is qualified. An annuitant so re-

employed shall serve at the will of the appointing officer.
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REEMPLOYMENT COMPENSATION

Sec. 273. (a) Notwithstanding any other provision of
law, any annuitant who has retired under this Act and who
is reemployed in the Federal Government scrvice in any
appointive position either on a part-time or full-time basis
shall be entitled to receive the salary of the position in which
he is serving plus so much of his annuity payable under this
Aet which when combined with such salary does not exceed
during any calendar year the basic salary such annuitant
was entitled to receive on the date of his retirement from the
Agency. Any such reemployed anmuitant who receives
salary during any calendar year in excess of the maximum
amount which he may be cntitled to receive under this
paragraph shall be entitled to such salary in lieu of benefits
hereunder.

(b) When any such retired annuitant is reemployed,
the ernployer shall send a notice to the Agency of such re-
employment together with all pertinent information relating
thereto, and shall pay directly to such annuitant the salary
of the position in which he is serving.

(¢) In the event of any overpayment under this section,
such overpayment shall be recovered by withholding the

amount involved from the salary payable to such reemployed
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annuitant, or from any other moneys, including his annuity,
payable in accordance with the provisions of this Act.
PART 1—VOLUNTARY (ONTRIBUTIONS
Skc. 281, (a) Any participant may, at his, option and
under such regulations as may be prescribed by the Director,
deposit additional sums in multiples of 1 per centum of his
basic salary, but not in excess of 10 per centum of such
salary, which amounts together with interest at 3 per centum
per annuin, compounded annually as of December 31, and
proportionately for the period served during the year of his
retirement, inclnding all contributions made during or for
such period, shall, at the date of his retirement and at his
election, be—
(1) returned to him in lump sum; or
(2) used to purchase an additional life annuity; or
( 3)i used to purchase an additional life annuity for
himself and to provide for a cash payment on his death
to a beneficiary whose name shall be notified in writing
to the Director by the participant; or
(4) used to purchase an additional life annuity for
himself and a life annnity commencing on his death
payable to a beneficiary whose name shall be notified in
writing to the Director by the participant with a guar-

anteed return to the beneficiary or his legal repre-
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sentative of an amount equal to the cash payment Te-

ferred to in subparagraph (3) above.

(b) The benefits provided by subparagraphs (2), (3).
or (4) of paragraph (a) of this section shall be actuarially
equivalent i value to the payment provided for by sub-
paragraph (a) (1) of this section and shall be calculated
upon such tables of mortality as may be from time to time
preseribed for this purpose by the Director.

(¢) In case a participant shall become separated from
the Agency for any reason except retirement on an annuity,
the amount of any additional deposits with mterest at 3
per centum per annum, compounded as is provided in
paragraph (a) of this section, made by him under the provi-
sions of said paragraph (a) shall be refunded in the manner
provided in section 241 for the return of contributions and
‘nterest in the case of death or separation from the Agency.

(d) Any benefits payable to a participant or to his
beneficiary in respeet to the additional deposits provided
under this section shall be in addition to the benefits other-

wise provided under this Act.
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=meoei H, R. 8427
A BILL

To provide for the establishment and mainte-
nance of a Central Intelligence Agency Re-
tirement and Disability System for a limited
number of employees, and for other pur-
poses.

By Mr. Rivers of South Carolina,

SEPTEMBER 12, 1963
Referred to the Committee on Armed Services
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